
COUNCIL 

Report of:    Cabinet  

Date:             20 July 2017

SHARED COST SALARY SACRIFICE ADDITIONAL VOLUNTARY 
CONTRIBUTIONS (SSAVC) SCHEME FOR LOCAL GOVERNMENT PENSION 
SCHEME (LGPS) MEMBERS

Cabinet considered a joint report by the Director of Finance/Head of Human 
Resources views on the proposal to introduce a Shared Cost Salary Sacrifice 
Additional Voluntary Contributions (SSAVC) Scheme for Local Government Pension 
Scheme (LGPS) members, prior to it being considered by Council for approval.

The report considered by Council is attached as an Appendix.

In considering the report, Cabinet noted the benefits of the scheme to all staff by way 
of a tax efficient way of increasing their pensions and the projected savings for the 
Authority.  Furthermore, Cabinet noted that the scheme would provide a tool in the 
retention of staff.

Cabinet’s decision was to recommend to Council to endorse the introduction of such a 
scheme.

RECOMMENDATION:

That Council be recommended to endorse the introduction of a Shared Cost Salary 
Sacrifice Additional Voluntary Contributions (SSAVC) Scheme for Local Government 
Pension Scheme (LGPS) members.
_____________________________________________________________ 

Background Documents:

None



APPENDIX
CABINET

Report of:    Director of Finance/Head of Human Resources

Date:             10 July 2017

Cabinet Portfolio:  Finance

Shared Cost Salary Sacrifice Additional Voluntary Contributions (SSAVC) 
Scheme For Local Government Pension Scheme (LGPS) Members

Purpose 

To obtain Cabinet views on the proposal to introduce a Shared Cost Salary Sacrifice 
Additional Voluntary Contributions (SSAVC) Scheme for Local Government Pension 
Scheme (LGPS) members, prior to it being considered by Council for approval.

Background and Context

The Council currently operates the “Cycle to Work” and “Childcare Vouchers” salary 
sacrifice schemes and has previously operated the “Green Car Scheme” and 
“Computer Purchase” salary sacrifice schemes.

Main Issues

Current Situation

Employees and Elected Members contributing to the LGPS can pay Additional 
Voluntary Contributions (AVC’s) to supplement their pension. These payments attract 
tax relief but are liable to National Insurance contributions.

Proposal

It is proposed that the Authority introduces a Shared Cost Salary Sacrifice Additional 
Voluntary Contribution (SSAVC) pension arrangement. Instead of a conventional AVC 
arrangement, members of the LGPS would have the option to sacrifice salary, 
equivalent to their AVC, and have it paid into an SSAVC scheme as a notional 
employer contribution. The member of the LGPS would be required to make a nominal 
contribution of £1 per month to satisfy the “shared cost” criteria. The advantage of this 
arrangement is AVC’s would no longer attract National Insurance contributions. Most 
members of the LGPS would save 12% of the amount sacrificed whilst the Authority 
would save 13.8% in employer contributions. Like the other salary sacrifice schemes 
run by the Authority, LGPS pensions would be unaffected.

The proposal, if adopted, would require a corresponding amendment to the Authority’s 
current policy in relation to its “discretion’” under LGPS regulation 17, which defines 
whether and in what circumstances it operates a shared cost AVC arrangement.



Potential Savings for PCC

Members of the LGPS currently contribute around £230,000 per annum to LGPS AVC 
schemes. The potential savings for the Authority if all members of the LPGS switched 
to the SSAVC would be £31,740 per annum. It is likely that the scheme would result in 
increased contributions from members of the LGPS resulting in further potential 
savings for the Authority.

Costs for PCC

A tax advisor would be required to help us implement the scheme and get HMRC 
approval. The preferred company, who have already successfully implemented the 
scheme elsewhere, will charge a fixed fee of £5,000 plus expenses for 
implementation.  They are also implementing the scheme at Carmarthenshire and 
Ceredigion County Council’s.

Conclusions

The introduction of a Shared Cost Salary Sacrifice Additional Voluntary Contributions 
(SSAVC) Scheme for Local Government Pension Scheme (LGPS) members would 
provide them with a tax efficient way of increasing their pensions and would provide 
the Authority with potential savings of £31,740 per annum.

Comments by Director of Finance  

The financial issues are included in the body of the report.

Comments by Head of Legal and Democratic Services 

There are no legal issues arising from this report.

Comments by Head of Human Resources 

The implications to staff are covered in the body of the report.

Impact Assessment

The introduction of a Shared Cost Salary Sacrifice Additional Voluntary Contributions 
(SSAVC) Scheme for Local Government Pension Scheme (LGPS) members has been 
considered against the five ways of working (long term, prevention, integration, 
collaboration, involvement) in the Well-being of Future Generations sustainable 
development principle. Important issues to note are the potential long term pension 
benefits to those members of the LGPS who take advantage of the scheme.

The introduction of a Shared Cost Salary Sacrifice Additional Voluntary Contributions 
(SSAVC) Scheme for Local Government Pension Scheme (LGPS) members is 
unlikely to impact on any specific groups as defined within the Equality Act 2010, as it 
will be available to all members of the LGPS.



The introduction of a Shared Cost Salary Sacrifice Additional Voluntary Contributions 
(SSAVC) Scheme for Local Government Pension Scheme (LGPS) members is 
unlikely to impact on the Council’s use of Welsh Language policy (2016).

RECOMMENDATION:

Cabinet endorse and recommend to Council the introduction of a Shared Cost Salary 
Sacrifice Additional Voluntary Contributions (SSAVC) Scheme for Local Government 
Pension Scheme (LGPS) members.

REASON FOR RECOMMENDATION:

To obtain Cabinet views on the proposal, prior to it being considered by Council for 
approval.
______________________________________________________________ 

Background Documents:

None


